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June 7, 2023

Dear Storm Response Contractor:

Please be advised Local 104 requires a signed Letter of Assent with your Federal 1D
number, which is included in this storm packet. Kindly complete it and return it to
karen@ibew104.org for filing. We will forward you a completed copy once it is approved by the
International Office.

In addition, a determination as to which section of the National Outside Construction
Emergency Response Agreement, either 3A or 3B, you will be using is needed.

A crew roster with copies of employee’s dues receipts ora copy of their referral from the
home local union should be forwarded to this office.

Should you have any questions, please feel free to contact our office.

We appreciate your rapid response to this possible storm event. Please remember safety
is a priority and our goal is that everyone returns in the same manner that they left.

Sincerely,

Z./%//éﬁ e /% o /(/(

Brian T. Murphy
Business Manager/Financial Secretary

BMT/klm
Ene.
Brian T. Murphy, Business Manager/Financial Secretary Brian Pierce, President
Jason Bentley, Assistant Business Manager/Recording Secretary Sean Matthews, Vice President
Hugh Boyd, Assistant Business Manager/Treasurer Jimmy Foster, Business Representative

Tim Burgess, Assistant Business Manager/Veterans Committee Rep 2nd Dist. Dave Moreau, Membership Coordinator



LETTER of ASSENT -B

This is to certify that the undersigned employer has examined a copy of the current approved!
OUTSIDE UTILITY labor agreement betweer?

Northeastern Line Constructors Chapter, NECA and Local Uniore 0104 |BEW.

The undersigned employer hereby agrees to comply with all of the provisions contained in the above mentioned agreement and all
approved amendments thereto, as well as subsequent approved agreements between? Northeastern Line Constructors Chapter, NECA

and Local Union3 0104 , IBEW. ltis understood that the signing of this letter of assent shall be as binding on the undersigned employer as

though he had signed the above referred to agreement, including any approved amendments thereto, and any subsequent approved
agreements,

This letter of assent shall become effective for the undersigned employer onthe¢ _______ day of

; and shall remain in effect unless and until terminated as provided in the following

paragraph.
If the undersigned employer does NOT intend to comply with and be bound by all of the provisions in any subsequently approved
agreements betweenz __ Northeastern Line Constructors Chapter, NECA

and Local Unions 0104 , IBEW, he shall so notify the Local Union in writing at least one hundred (100) days prior to the termination date of
the then current agreement.

The Employer agrees that if a majority of its employees authorizes the Local Union to represent them in collective bargaining, the
Employer will recognize the Local Union as the NLRA Section 9(a) collective bargaining agent for all employees performing electrical
construction work within the jurisdiction of the Local Union on all present and future jobsites.

In accordance with Orders issued by the United States District Court for the District of Maryland on Octaber 10, 1980, in Civil Action
HM-77-1302, if the undersigned employer is not a member of the National Electrical Contractors Association, this letter of assent shall not bind
the parties to any provision in the above-mentioned agreements requiring payment into the National Electrical Industry Fund, unless the above
Orders of Court shall be stayed, reversed on appeal, or otherwise nullified.

SUBJECT TO THE APPROVAL OF THE INTERNATIONAL PRESIDENT, IBEW

5 Name of Firm

Street Address/P.O. Box Number

City, State (Abbr.) Zip Code
SFederal Employer Identification No.:

0104
SIGNED FOR THE EMPLOYER SIGNED FOR THE UNION3 , IBEW
BY? BY7
(original signature) (original signature)
NAME & NAaME® Brian T. Murphy
TITLE/DATE TITLEDATE ~ BM/ES

INSTRUCTIONS (All items must be completed in order for assent to be processed)

1 TYPE OF AGREEMENT
Insert type of agreement. Example: Inside, Outside Utility, Outside Commercial, Outside Telephone, Residential, Motor Shop, Sign, Tree Trimming, etc.
The Local Union must obtain a separate assent to each agreement the employer is assenting to.
2 NAME OF CHAPTER OR ASSOCIATION
Insert full name of NECA Chapter or Contractors Association involved.
3 LOCAL UNION
Insert Local Union Number.
4 EFFECTIVE DATE
Insert date that the assent for this employer becomes effective. Do not use agreement date unless that is to be the effective date of this Assent.
5 EMPLOYER'S NAME & ADDRESS
Print or type Company name & address.
5 FEDERAL EMPLOYER IDENTIFICATION NO.
Insert the identification number which must appear on all forms filed by the employer with the Internal Revenue Service.
7 SIGNATURES
8 SIGNER'S NAME
Print or type the name of the person signing the Letter of Assent. International Office copy must contain actual signatures-not reproduced-of a Company
representative as well as a Local Union officer.

A MINIMUM OF FIVE COPIES OF THE JOINT SIGNED ASSENTS MUST BE SENT TO THE INTERNATIONAL OFFICE FOR PROCESSING. AFTER APPROVAL, THE
INTERNATIONAL OFFICE WILL RETAIN ONE COPY FOR OUR FILES, FORWARD ONE COPY TO THE IBEW DISTRICT VICE PRESIDENT AND RETURN THREE COPIES TO THE
LOCAL UNION OFFICE. THE LOCAL UNION SHALL RETAIN ONE COPY FOR THEIR FILES AND PROVIDE ONE COPY TO THE SIGNATORY EMPLOYER AND ONE COPY TO
THE LOCAL NECA CHAPTER.

. PrintForm

IBEW FORM 303 REV. 6/94



NECA/IBEW
National Outside Construction Emergency
Response Agreement

This agreement made and entered into by and between the Natiorial Electrical Contractors
Association and the International Brotherhood of Electrical Workers, is applicable to all
firms who sign a Letter of Agsent to be bound by an outside construction agreement
between any line construction chapter of NECA and any local union of the IBEW. The
IBEW may make this agreement available to other employers in the outside electrical
construction indiistry who ére signed to like outside construction agreemeénts as
mentioned above, '

This agreement shall take effect August 1, 2009, and shall remain in effect until August

1, 2012, unless otherwise specifically provided for herein. It shall continue in effect from
year to year theréafter, from August 1 thiough the last day of July ofeach yéar, tinless
elther party terminates this agresment by providing written notification to the other party
at least 90 days prior'to the expiration date of the agréement or sny anniversary date
ocourring thereafter. Notwithstanding proper notice required in itema 4 below, any work
commenced ot contracted for during an “émergency response” (as described below) thiat
occurs while this agreement is in effect shall be completed under the tetms of this
agreement, ' o

The provisions of this agreement will be effective whenever a utility, muniéipality, or
mural electric cooperative has called fot & response to an “emeigency” in their service
area, The agreéement will continue until the contractor has been released by the utility.

The texrm NECH, as hersinafiér used, shall mean the National Electrical Contractors
Association. The term chapter shall mean the applicable chapler of NECA., The term
ergployer. shall miean an individual firm that has signed a Letter of Assent to an “outside”
constriotion agreement ds mentiotied above.

'The tetm IBET or union, as hereinafter used, shall niean the Intomational Brothethood of
Electri¢al Workers: The term Joca] union shall inean an IBEW local union.

The texm “site” or "emergency” shall refér o the jurisdiction of the local union vhere
the work is being performed, The term “ome” shall refer to the jurisdiction of the Jocal
union whete the individual workets moved under the provisions of £hi§ dgreement were
emmployed priortd their transfor to the “emergency tesponse” ara, =

Duging the period of the “emergency response,” the followitig contlitions will exist:



i

3.

Yo

All employers will have full portability of employees between local upions for all
classifications of workers covered tnder either or both the site and home
agreomonts, It is understood and agreed to that this porbility will apply to
appreitices for the petiod of the “emergency” provided the home AJATC allows
apprentices to travel for storm Work, AJATC?s shiall work co-operatively to
assure that apprentices are accommodated during periods of working in an
“emergency response.” No employer or their employees shall be penalized in any
way upon returning to their home areas after working under an “emergency
tesponge,” including any requirgment for the lay-off or rg:referral of emyloyees.
Briployses tréveling under this “émergency response” dgreement shall be paid for
tr_gwe@i dir:ééﬂy from the “hgnie"’ to the “site” area and back to the “homie” aten at
the appropriate wage rate: Employees tiiveling undér this provision must provide
prodf they were legitiniately referred to the travelling confractor by an TBEW
Togal unigip to the. sifs local union upon request. Employee “rajding” o “direct
solicitation” is not ari acceptablé practice and siay fesultin appropriate - -
grievatices or charges filed apainst thosé involved.

‘The niinifuim wage énd fiinge benefit package foi all employess, inéluding
apprentlogs, wotking dirig an “erergency responss” shall be the wage.and -
fringé bénshit package of the site looal “outside” NECA/BEW collective’ . -
bargaining agreérent. Additionally, all ether working conditions of the “site™
local “outgide” agresment will prevail during the “ethergerioy responss” exaept
fot. vertaln grievances resulting from section 3(a) below. Ariy grievances atising
out the fiist sentense of section 3(a) shall be handled in acordance with the

provisions of the “home” agreement

Employers traveling intg the “emergency” area shall be permitted fo report and
pay their employees gccording to sithér sebtion 3(a) or:seetion 4(b) belowand
deglate such methodin accoidatice with jfem 4 below: -

a. Traveling employers shall pay and veport in fhe amovint tequirad by thelr
hofing agtesment, all fringe benehit payienis (healthesire, ponsion, antiuity,
NEBF, NEAP, NLMCC oto.) and/or specia] find contrlinionts (gafety,

: aioihihg, testing, ét6.) back to thigh home Idoal area, Ifthedptal wape and -
filnge benefit package in the “einerendy™ drea agreetient i3 higher than
the total wage and fiinge henefit packags in the hotné aréa sgtesrent, the

ditRrense shall be converted to dollats and added toths ernplogee’s

houily wage, AlITBEW local union working assessments: NECA, Chapter
duies, AMF, and/or sgivie chatges; and apbrepticeship vontiibutions shiall

‘Beipald taitﬁﬂ"-fé.me.t.gémz*? atoa, Local Unlon, Cheplérand WTATC. A . .

oapy of all payments pald and xepotted to he Horme area shapter shall be -

furnishad fo the “cdiersenioy” arka ehapter andis dopy oFall payments paid -
nd reported 10 thie “etnergency™ ated chiapter shall bé futnished to the
home arga-chapter. OR: s (Tiag




b. Traveling employers shall make and teport all payments for wages, fringe
berefitd arid any ether funds fequired in accordante with the “emérgency”
_ atea agteement, ’

4. Employers perfotrning work tnder this “emergency response” agteement shall
oty bth their “home” aid “eniergency” area IBEW Local Union, NECA
Chapter and AJATC a5 spon as possible; howsver the employes shall be notified
prior'fo traveling. This notificdtion tay be done by: fax, ¢-tnail or phone and shall
include the designation of payment optiot per iterd 3 above, thé namies,

classifications; Iocsl unfon and/or social secartty mimbir of the efaployees being
brought i for “emergeticy response” work, While if is understood that in an
“emergency esponss” situation the mobilization of équipment and saanpower is
the highést priotity, this dods not relieve an smplyer from the nofification
requitemsnts Hited dbove,

Bigned for NECA Signedfor the- IBEW
REM G ' BAwmDED
CEO International President

Date: ‘/lféééai’. Date:_ /2/% /28 :
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AUTHORIZATION FOR REPRESENTATION

| authorlze Local Unlon No. JQ.'IL. of the Internatlonal Brotherhood of Elsctiloal
Workers, to represent me as my National Labor Relations Act {NLRA), 8action 9(a),
bargalning representative In colleofive hargalning wlth present and future employers anall
present end future Jobsltes within the Jurisdiction of the Unlon. This Authorkzetion Is non-
oxpliing, hinding, and valid untlf such ime s | submit a written revocation,

Name
(Fiink iret, mtdlclo, and last rame)
Home Addrass
City Stale Zip
Phone Emall
Dale of Authorizallon 8lgneture

Form 140 Rev. 4012 9 4Bt
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IBEW PoLiticaL ACTION CONMT'ng (PAC)
CHECK-OrF AUTHORIZATION

1 hereby authorize my employer to deduct from my pay § JLQQ. each pay petiod and
forward this amount to the IBRW PAC Voluntary Fund, I understand that the IBEW PAC
Volustary Fund will use this money to meke political confrfbutions and expenditures in
conneotion with faderal and state electioris.

This authorization is signed voluntarily end not out of any fear of reprisal. I am awaro
that I may revoke this authotization at any time by notifying the IBEW PAC in writing.
Contiibutions to the IREW PAC are not deductible as charitable contributions for federal
income tax putposes.

Signature of IBEW Metnber ¥ Dais
Name (Print
Looal Usion Nogé__1OY Card NO

Form 932 Rev. 2/15 =G5
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hexeby authorlze and ditect

(Please Py

to deduct from my pay,__35 percent of my gross wages in
accordeance with By-Laws of Local Unlon 104 and the Comstitation of the International Brothethood of Bleckilcal
Wankers and pay same to safd Loral Urdon in accordance with the terms of the bargaining agresment between
the employees and the Unlon,

Blgnatars _X
Date&_ Dept. -
Witnesa_ Y : FORUNION FIZ.¥

€ =@

VIR v -G B @, 5 -nu—-—.‘-.—n-:-n-_—-:—v—aﬂ-.'.-.ﬂ-s'aﬂ'.‘.-!_—_pgy-.._q_—_q TN TIPT MY Mot m e

1

- {Pleasc Bolng
hexeby autthorize and direct

to deductftor my pay,, 85 percent of iny gross wagesin
accalanee with By-Laws of Local Unidon 104 and the Constitution of #he International Brothethaod of Rlestical
Workers and pay satne to said Local Union fn sccordarice with fhe termns of {the bargaining agreement betwaen
the employees and the Unton,

Slgnature
Date _ Dept.
Witriess FOR COMPANY HILE

& 2o



MONTHLY PAYROLL REPORT SUMMARY FOR LOCAL 104 South (MA/RI)

Name of Employer Tax ID#
Address Month Ending
Phone##

Type of Entity: _ Single Proprietorship __ Partnership _ Corporation
L. Benefits Fund & Vacation/Sick Time Plan - make check payable to N.E.E.W. Benefits Fund

Hours @ 10.25 per hours worked (Benefit Fund) =8

Hours @ 1.00 per hours worked (Vac/Sick Plan) =S
2 Pension Fund - make check payable to N.E.E.W. Money Purchase Plan & Trust

Hours @ $16.95 per hours worked =3

Forward payroll reports, separate checks and one (1) copy of this Summary Report to:
N.E.E.W. Benefits Fund, P.O. Box 5817, Wallingford, CT 06492.

55 Occupational Safety, Health and Education Fund - make check payable to I.B.E.W. Local 104 O.S.H.E.
Gross Pay $ @3% = $
4. Assessments - make check payable to I.B.E.W. Local 104
Gross Pay $ @3.5% =38
54 C.0.P.E. - make check payable to I.B.E.W. Local 104 PAC
Hours worked @ $.05 per hours worked = 3
6. Market Recovery - make check payable to I.B.E.W. Local 104 MARKET RECOVERY
Hours worked @ $1.00 per hours worked =$

Forward payroll reports, separate checks and one (1) copy of this Summary Report to:
I.B.E.W. Local 104, 22 0ld Concord Turnpike, Barrington, NH 03825.

ThE National Electrical Benefit Fund - make check payable to N.E.B.F.
Gross Pay § @3% =S
Total Hours # of Employees

The employer reporting herein recognizes that it is bound by the Restated Employees Benefit Agreement and Trust for the National Electrical Benefit Fund (NEBF) and
the National Electrical Annuity Plan Agreement and Trust (NEAP) and agrees to make the required contributions to the NEBF and NEAP as provided for therein. The
employer acknowledges having received a copy of the above Agreements. The employer certifies that the information contained in this report is a full and accurate
statement of hours worked and wages earned of all employees subject to employer contributions (pursuant to Article 6 of the Agreements). The employer further
certifies that if contributions are made on behalf of non-bargaining unit employees, it is making such contributions in accordance with Article 6 of the Agreements
and it is either covering all such non-bargaining unit employees or alumni employees only, except those who may be excluded pursuant to Section 6.3 of the NEBF
Agreement and section 6.2 of the NEAP Agreement. The employer further certifies that if it is reporting on behalf of a related organization as defined in Article
6 of the Agreement, either all employees of the organization or alumni employees only are covered, except those who may be excluded pursuant to Section 6.3 of the
NEBF Agreement and Section 6.2 of the NEAP Agreement.

Signature & Title Date

8. National Electrical Industry Fund - make check payable to N.E.I.F.
Gross Pay $ @ .5% =3

9. Northeastern Line Constructors Administration Fund - make check payable to N.E.L.C.A.F.
Gross Pay $ @.75% =5

10. National Labor Management Cooperation Committee - make check payable to N.L.M.C.C.

Hours @ $.01 per hours worked =3

Forward separate checks, four (4) copies of this Summary Report and two (2) copies of your employee backup*
of employees to: Northeastern Line Constructors Employees Benefit Board, 700 White
Plains Road, Suite 271, Scarsdale, N.Y. 10583

* Backup of employees to include: Employee Names, SSNs, Classifications, Hours & Gross Wages

11. ©Northeastern Joint Apprenticeship and Training Trust Fund - make check payable to N.E.A.T.

Gross Pay $ @ .75% =S
Forward check and (1) copy of this Summary Report to: NEAT, 1513 Ben Franklin Hwy, Douglasville, PA 19518

Reports are due no later than fifteen (15)days following the last day of each calendar month.

Check if: [] Forms are needed == First Report [] Final Report Rev. 6/23 =



WAGE SUMMARY

NORTHEASTERN LINE CONSTRUCTORS CHAPTER LOCAL UNION 104, IBEW
BUSINESS MANAGER MR. BRIAN MURPHY TELEPHONE # (508) 660-3900
ANNIVERSARY SEPTEMBER 1, 2024 TYPE AGREEMENT UTILITY

MASSACHUSETTS, RHODE ISLAND

EFFECTIVE DATE 9/4/2023
BASE RATE 54.05
NEBF 3% 1.62
HEALTH & WELFARE 1025
VACATION/SICK LEAVE FUND 1.00
LOCAL PENSION 16.95
SAFETY 3% 1:62
NEAT .15% 0.41
MARKET RECOVERY 1.00
NEIF .5% 0.27
NELCAF .15% 0.41
NIMCC 0.01
TOTAL 87.59
118% GENERAL FOREMAN 63.78
113% FOREMAN 61.08
108% HEAD LINEMAN 58. 37
100% LINEMAN / SPLICER 54.05
APPRENTICES:
90% SEVENTH PERIOD 48.65
85% SIXTH PERIOD 45.94
80% FIFTH PERIOD 43.24
75% FOURTH PERIOD 40.54
70% THIRD PERIOD 37.84
65% SECOND PERIOD 3513
60% FIRST PERIOD 32.43
85% EQUIPMENT OPERATOR "A" 45.94
75% EQUIPMENT OPERATOR "B" 40.54
85% CABLEMAN 45.94
70% DRIVER GROUNDMAN CDL 37.84
55% INEXPERIENCED DRIVER GROUNDMAN 219,13
60% CABLE TECHNICIAN 32.43
55% GROUNDMAN 29.73
45% INEXPERIENCED GROUNDMAN 24.32

ADDITIONAL, INFORMATION: 3.5% WORKING ASSESSMENTS

Other Classification Contributions - See Agreement/Amendment

DATE :June 5, 2023



AMENDMENT
to the
UTILITY AGREEMENT
between
Local Union 104, IBEW
and the
Northeasterp Line Constructors Chaptexr, NECA

i

Effective September 4, 2023, the Agreement is hereby amended as
follows: ?

i

1 Article III, Section 3.25 Wages District 1

Massachusetts The counties of Barnstable, Bristol, Dukes,
Essex, Middlesex, Nantucket, Norfolk, Suffolk, Plymouth,
Worcester, and thk Islands and waters adjacent thereto.

Rhode Island The entire state and the Islands and waters
adjacent thereto.

EFFECTIVE DATES 9/04/23

118% GENERAL FOREMAN $63.78

113% FOREMAN 61.08

108% HEAD LINEMAN 58.37

100% LINEMAN/SPLICER 54.05
APPRENTICES:

90% 7TH PERIQD 48.65

85% 6TH PERIQD 45.94

80% 5TH PERIOD 43.24

75% 4TH PERIOD 40.54

70% 3RD PERIiD 37.84

65% 2ND PERIQOD 35.13

60% 1ST PERIOD 32.43

85% EQUIPMENT OPERATOR “A” 45,94

75% EQUIPMENT OPERATOR “B” 40.54

85% CABLEMAN 45,94

70% DRIVER GROUNDMAN CDL 37.84

55% INEXPERIENCED DRIVER 29.73

GROUNDMAN

60% CABLE TECHNICIAN 32.43

55% GROUNDMAN 29.73

45% INEXPERIENCED GROUNDMAN 21532




2. Article VI, Section 6.02 Locals 42 and 104 Money Purxchase
Plan

{(a) The Employer, agrees to contribute Sixteen Dollars and
Ninety-five Cents ($16.95) per hour for all Journeyman
Lineman/Splicers.

{(b) The employeﬁ agrees to contribute the following pexr
hour for the othex classifications:

Equipment Operator “A” $13.89
Equipment Operator “B” $10.48
Cableman $ 90.81
Driver Groun?man CDL $9.71
Inexperienced Driver Groundman $1.00
(2,000)| hrs
Cable Technician $ 1.00
Groundman £ $1.00
Inexperienced Groundman $ 1.00

(c) The followiii*lg will be the contribution per hour for

Apprentices:

|
Seventh Perﬂod $6.00 Third Period $2.50
Sixth Period $4.00 Second Period $2.50
Fifth Period $4.00 First Period $2.50

Fourth Periﬁd $4.00

3. Article VI, Section 6.03 New England Electrical Workexs

Benefit Fund ;

(a) The contribﬁtions will be Ten Dollars and Twenty-five
Cents (510.25) per hour on all classifications of
workers covered by the Agreement.

(b) These monies are payable to New England Electrical
Workers Benefit Fund to provide for a Welfare Fund for

employees working for a contributing contractor.

IN WITNESS WHEREOF, the parties hereto have executed this
Amendment this 5" day of June 2023.

Signed for: I Signed for:
Northeastern Line, NECA Local Union 104, IBEW

Wf“/ WM é%m o

Chapter Manager Business Manager




MONTHLY PAYROLL REPORT SUMMARY FOR LOCAL 104 North (ME, NH, VT)

Name of Employer Tax ID#
Address Month
Ending Phone#
Type of Entity: = Single Proprietorship __ Partnership  Corporation
1. Benefits Fund & Vacation/Sick Time Plan - make check payable to N.E.E.W. Benefits Fund
Hours @ $10.25 per hours worked (Benefit Fund) =3
Hours @ $1.00 per hours worked (Vac/Sick Plan) = $
2% Pension Fund - make check payable to N.E.E.W. Money Purchase Plan & Trust
Hours @ $16.95 per hours worked =3

Forward payroll reports, separate checks and one (1) copy of this Summary Report to:
N.E.E.W. Benefits Fund, P.O. Box 5817, Wallingford, CT 06492.

3% Occupational Safety, Health and Education Fund - make check payable to I.B.E.W. Local 104
O.S.H.E.
Gross Pay $ @ 2% =3
4. Assessments - make check payable to I.B.E.W. Local 104
Gross Pay $ @ 3.5% =S
5 C.0.P.E. - make check payable to I.B.E.W. Local 104 PAC
Hours worked @ $.05 per hours worked =S
6. Market Recovery - make check payable to I.B.E.W. Local 104 MARKET RECOVERY
Hours worked @ $.75 per hours worked =35

Forward payroll reports, separate checks and one (1) copy of this Summary Report to:
I.B.E.W. Local 104, 22 0Old Concord Turnpike, Barrington, NH 03825

i National Electrical Benefit Fund - make check payable to N.E.B.F.
Gross Pay S @3% =8
Total Hours # of Employees

The employer reporting herein recognizes that it is bound by the Restated Employees Benefit Agreement and Trust for the National Electrical Benefit
Fund (NEBF) and the National Electrical Annuity Plan Agreement and Trust (NEAP) and agrees to make the required contributions to the NEBF and NEAP as
provided for therein. The employer acknowledges having received a copy of the above Agreements. The employer certifies that the information contained
in this report is a full and accurate statement of hours worked and wages earned of all employees subject to employer contributions (pursuant to Article
6 of the Agreements). The employer further certifies that if contributions are made on behalf of non-bargaining unit employees, it is making such
contributions in accordance with Article 6 of the Agreements and it is either covering all such non-bargaining unit employees or alumni employees only,
except those who may be excluded pursuant to Section 6.3 of the NEBF Agreement and section 6.2 of the NEAP Agreement. The employer further certifies
that if it is reporting on behalf of a related organization as defined in Article 6 of the Agreement, either all employees of the organization or
alumni employees only are covered, except those who may be excluded pursuant to Section 6.3 of the NEBF Agreement and Section 6.2 of the NEAP Agreement.

Signature & Title Date

B National Electrical Industry Fund - make check payable to N.E.I.F.
Gross Pay $ @.5% =S

9. Northeastern Line Constructors Administration Fund - make check payable to N.E.L.C.A.F.
Gross Pay $ @.75% =S

10. National Labor Management Cooperation Committee - make check payable to N.L.M.C.C.

Hours @ $.01 per hours worked =08

Forward separate checks, four (4) copies of this Summary Report and two (2) copies of your employee
backup* of employees to: Northeastern Line Constructors Employees Benefit Board, 700 White Plains Road,
Suite 271, Scarsdale, N.Y. 10583

* Backup of employees to include: Employee Names, SSNs, Classifications, Hours & Gross Wages.

11. Northeastern Joint Apprenticeship and Training Trust Fund - make check payable to N.E.A.T.

Gross Pay $ @ .75% =S
Forward check and (1) copy of this Summary Report to: NEAT, 1513 Ben Franklin Highway, Douglasville, PA 19518

Reports are due no later than fifteen (15)days following the last day of each calendar month.
Cheek it ] Forms are needed | First Report [:] Final Report Rev. 6/23 A



WAGE

NORTHEASTERN LINE CONSTRUCTORS CHAPTER
BUSINESS MANAGER MR.BRIAN MURPHY
ANNIVERSARY SEPTEMBER 1, 2024

ADDITIONAL INFORMATION:

SUMMARY
LOCAL UNION 104 NORTH, IBEW
TELEPHONE # (603)868-1143
TYPE AGREEMENT UTILITY
MAINE, NEW HAMPSHIRE AND VT

EFFECTIVE DATES 09/04/23
BASE RATE 43.36
NEBF 3% 1.30
HEALTH & WELFARE 10.25
VACATION/SICK LEAVE FUND 1.00
LOCAL PENSION 16.95
OSHE 2% 0.87
MARKET RECOVERY 0.75
NEAT .75% 0433
NEIF .5% 0.22
NELCAF .75% 0.33
NILMCC 0.01
TOTAL $75.37
118% GENERAL FOREMAN $51.16
113% FOREMAN 49.00
108% HEAD LINEMAN 46.83
100% JOURNEYMAN LINEMAN/SPLICER 43.36
APPRENTICES:
90% SEVENTH PERIOD 39.02
85% SIXTH PERIOD 36.86
80% FIFTH PERIOD 34.69
75% FOURTH PERIOD 32.52
70% THIRD PERIOD 30.35
65% SECOND PERIOD 28.18
60% FIRST PERIOD 26.02
85% EQUIPMENT OPERATOR "A" 36.86
75% EQUIPMENT OPERATOR "B" 32.52
85% CABLEMAN 36.86
70% DRIVER GROUNDMAN CDIL 3035
55% INEXPERIENCE DRIVER GROUNDMAN 23.85
60% CABLE TECHNICIAN 26.02
55% GROUNDMAN 23.85
45% INEXPERIENCE GROUNDMAN 19.51

3.5% WORKING ASSESSMENTS

Other Contributions - See Agreement/Amendment

DATE :

June 5; 2023




AMENDMENT
TO THE
UTILITY AGREEMENT
: BETWEEN
LOCAL UNION 104 NORTH, IBEW
AND THE
NORTHEASTERN LINE CONSTRUCTORS CHAPTER, NECA

MAINE, NEW HAMPSHIRE AND VERMONT

Effective September 4, 2023, the Agreement is hereby amended as
follows:

1. Article III, Section 3.24 - MAINE, NEW HAMPSHIRE and
VERMONT, the entire states and the Islands and waters
adjacent thereto,

118% GENERAL FOREMAN $51.16

113% FOREMAN 49,00

108% LEAD LINEMAN 46.83

100% SPLICER 43.36

100% LINEMAN 43.36
APPRENTICES:

90% 7TH PERI?D 39.02

85% 6TH PERIOD 36.86

80% 5TH PERI&D 34.69

75% 4TH pERIED 32,52

70% 3RD PERIbD 30. 35

65% 2ND PERI!D 28.18

60% 1ST PERI@D 26.02

85% EQUIPMENT qPERATOR W 36.86

75% EQUIPMENT OPERATOR “B” 39,52

85% CABLEMAN 36.86

70% DRIVER GROUNDMAN CDL 30, 35

55% INEXPER. DRIVER GROUNDMAN 23.85

60% CABLE TECHNICIAN 26.02

55% GROUNDMAN 23.85

45% INEXPERIENGED GROUNDMAN 1951




2, Article VI, Section 6.02 - NEW ENGLAND ELECTRICAL WORKERS
MONEY PURCHASE PLAN

(a) The Employer agrees to contribute to N.E.E.W. Money
Purchase Plan and Trust Sixteen Dollars and Ninety-five
Cents ($16.95) per hour on all Journeyman Lineman/Splicer
covered under this Agreement.

(b) The following contributions per hour will be made into
the N.E.E.W. Money Purchase Plan for all of the following

classifications:

Equipment Operator “A” $14.74
Equipment Operator ! e 2
Cableman $10.74

Groundman CDL $10.54

Inexperienced Driver Groundman

(2,000 hours) $1.00
Cable Technician $1.00
Groundman $1.00
Inexperienced Groundman $1.00

(¢) The following contributions will be made into the
N.E.E.W. Money Purchase Plan for Apprentices:

7th Period $6.00
6th Period $4.00
5th Period $4.00
4th Period $4.00
3rd Period $2.50
2nd Petiod $2.50
1st Period $2.50

|
3. Article VI, Sectiion 6.03 - NEW ENGLAND ELECTRICAL WORKERS
BENEFIT FUND g
The contribution will be Ten Dollars and Twenty-five ($10.25)
per hour on all classifications covered by the Agreement.

IN WITNESS WHEREOF, +the parties hereto have executed this
Amendment this 5th day of June 2023.

Signed for: Signed for:
Northeastern Line, NE Local Union 104, IBEW

— Yt é‘M g

Chapter Manager Business Manager /




NORTHEASTERN JOINT APPRENTICESHIP AND TRAINING
1513 Ben Franklin Highway e Douglassville, PA 19518-1939
TEL. 610-326-2860 ¢ FAX 610-326-29024 www.neatl 968.org

TO: All Contractors contributing to the NEAT Trust Fund
FROM: Jason lannelli, Training Director

DATE: July 9, 2013

RE: NEAT Contribution Rate

The NEAT Trustees, at their meeting on June 28, 2013, decreased the NEAT
Contribution Rate to 8/4 of 1% (-75%] effective September 1, 2013,

Hours worked in September 2013 (contributions paid in October 2013) are to be paid at
the new rate of 3/4 of 1% {.75%).

Enclosed is a payroll reporting form for your use.. Once we receive the revised payroll
forms, an ample supply will be mailed to you.

If you are using a payroll form provided by the Local Union, simply use the revised
rate until new forms are issued.

If you are reporting payroll through the Electronic Payroll Reporting System, the
rate will automatically be changed on September 1, 2013,

If you have any questions, please contact this office at the above number.

JALlg
Enclosure

cc: M. Gilchrist - Northeastern Line Constructors Chapter

* TRAINING LINEMEN FOR THE FUTURE e

<



